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in the transport sector -
ADVANCING DIVERSITY, EQUITY,  AND INCLUSION



F R E E network of mobility professionals, standing out as a premier expert
network,facilitatingmeaningful interactionsandcollaborationsamong leaders.We
provide a vibrant platform for networking, sharing insights, and advancing
knowledgethroughdiverseevents,workinggroups,andpublications.

founded in 2023

+1000 experts

+40 countries



Intersectionality recognizes that individuals face
multiple, compounding forms of discrimination that
cannot be addressed through a singular approach. Workforce inequalities

Accessibility & safety challenges

Disproportionate impact of policiesTheory that isn’t followed by practice. While many
companies offer equal opportunities (e.g. parental
leave) and have dedicated protocols, culture gap,
stigma and career progression issues remain.

Addressing systematic barriers. Traditional transport
policies often fail to consider these overlapping
factors, leading to exclusionary designs and policies
that reinforce existing inequalities.



Only ~48% of 
respondents have a 

dedicated DEI role 
(part- or full-time)

Only a minority report 
on DEI regularly
(quarterly, monthly)

⅓have equity KPIs 
& DEI education or 

mentorship 
program

Areas most affected by 
inequalities: 

Engineering 44% 
General Management 42%

SURVEY: 
~100 responses from European 
transport/mobility companies

INTERVIEWS: 
~50 key stakeholders (think tanks, 

associations, companies).

LITERATURE: 
PAST 20 YEARS REVIEW

ENDORESMENT:
POLIS, UITP,  Cercle CiME, Femmes 
en Mouvement, Ambassador for 

Diversity in Transport

Intermobility: Acting today for more inclusion, diversity and equity in mobility and transportation (2024)



Top 5 barriers

• Lack of diversity in skills/experience (65%)
• Non-inclusive work cultures (50%)
• Gender pay gaps (33%)
• Work-life balance challenges (31%)
• Harassment risks (27%)

71 %

Vast majority of respondents expressed pessimism about
resolving DEI-related inequalities in their companies,
highlighting ongoing issues with salary disparities, maternity
support, and career progression.



Innovation that doesn’t fail people

Policy makers and regulators 

Encourage DEI via public procurement, incentives,
reporting standards.

Private sector

Adopt the building blocks, start a DEI audit, collect
data, set KPIs.

Industry professionals 

Advocate, represent, join DEI networks, mentor, share
good practices.







5 ACTIONABLE PILLARS 
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Thank you for
your attention!

For more 
information:Dagmara Wrzesinska

Cubic Transportation Systems
dagmara.wrzesinska@cubic.com


